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Committee on Medical School 
Admissions
Report to the PLFSOM Faculty Council
PRESENTED  BY:  RICARDO  BELMARES,  PHD.

DATE:  FEBRUARY  20,  2023

Committee Composition and Terms of 
Service
Last Name First Name Degree Academic Rank Department Committee Position Term Start Date Term Expiration Date

Andrade Alonso M.D. Assistant Professor Surgery Member 2017 2023

Cervantes Jorge MD, PhD Assistant Professor Medical Education Member 2017 2023

Belmares Ricardo PhD Assistant Professor Medical Education Chair 2018 2024

Patek Gregory MD Assistant Professor Emergency Medicine Vice Chair 2018 2024

Boone James MD Clinical Assistant Professor Anesthesiology Member 2022 2025

Bustamante Daniel M.D. Assistant Professor Pathology Member 7/1/20 6/30/23

Thabet‐Hagag Ahmed MD Assistant Professor Orthopaedic Surgery Member 7/1/2020 6/30/23

Tullius Zoe MD Assistant Professor Pediatrics Member 7/1/20 7/1/23

Singh Ajay MD Assistant Professor Pediatrics Member 10/1/20 10/1/23

Abadie Jude Ph.D. Associate Professor Pathology Member 9/15/21 9/15/24

Al Lawati Zainab M.D. Assistant Professor Surgery Member 9/15/21 9/15/24

Greenberg Harvey M.D. Associate Professor of Clinical OB/GYN Member 11/16/21 11/16/24

Rangashamanna Vital M.D. Assistant Professor Radiology Member 4/1/22 4/1/25

Aggarwal Shefali M.D. Assistant Professor Pediatrics Member 9/1/22 8/31/25

Hechanova Aimee M.D. Assistant Professor Internal Medicine Member 9/1/22 8/31/25

Hogg Tanis Ph.D. Professor Medical Education Member 9/1/22 8/31/25

Khanjani Narges M.D., Ph.D. Professor Medical Education Member 9/1/22 8/31/25

Lakshmanaswamy Rajkumar Ph.D. Professor Molecular & Translational Medicine Member 9/1/22 8/31/25

Ortiz Patricia M.D. Assistant Professor Psychiatry Member 9/1/22 8/31/25

Rajachandran Manu M.D. Associate Professor Internal Medicine Member 9/1/22 8/31/25

Saeed Wajeeha M.D. Assistant Professor Medical Education Member 9/1/22 8/31/25
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Committee Charge
The Committee shall have full authority to select members of the 
medical school entering class based on the screening assessments 
and interview evaluation reports and to fill vacancies that may occur 
in any of the medical school classes. A list of recommended 
candidates to be offered positions through the Texas Medical and 
Dental School Application Service (TMDSAS) matching process will be 
prepared based on a ranking determined following deliberations by 
the Committee. The Committee also shall have the responsibility to 
review the requirements for admission and, if necessary, to 
recommend revisions to the faculty. 

Current Issues/Concerns
•Due to limited availability of faculty interviewers, we did not 
meet our goal of 620 interviews

•Anticipating class size expansion moving forward we will 
need to interview more candidates to meet demand

•Committee members do not attend meetings as required

•3 committee vacancies need to be filled
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Actions taken since last report
•Received 4552 primary applications & 2945 completed applications (comparable 

to EY22) 

•Completed 604 interviews, 25 interview days (final interviews held Feb 9)

•Scholarship sub‐committee; awarded 60 scholarships from Admissions Office 

•Selected first cohort of MedFuture Pathway students‐ Collaborative program for 

HS Seniors attending UTEP, MOU pending approval by Academic Council, program 

announcement coming in April

Upcoming actions
•TMDSAS Match will be held March 3rd, rolling admissions will proceed through June

•Will sit 124 new students (Orientation July 2023)

•Will be recruiting evaluators for new MMI interview format

•EY24 interview season begins in June (virtual MMI)

•Plan to again sit 124 new students for EY2024

•Goal to interview 620 next season

•Working with IA to expand scholarship funds to remain competitive



02/20/2023

4

Questions?

Q&A
Application scored by rubric, Applicants invited according to screening score, Candidates discussed after 
interview,  Committee Votes anonymously (high priority, acceptable, reject)

Tiers generated by vote: 

1) High Priority (unanimous high priority votes)

2) Highly Acceptable ‐1, ‐2, ‐3

3) Very Acceptable (4+ acceptable votes)

4) Acceptable (majority acceptable votes)

5) Reject  

Ranked within each tier by weighted scores                         

(Interview: 30%, MCAT: 30%, SGPA: 35%, GPA: 5%)

**Rank list is generated after the first interview date and updated weekly throughout interview season. 


